IBPS PO Pre Memory Based Paper (22nd August 2026 S2) Hindi

Q1L.F¥T:H=]2K;K<L;L<G<B
e

I.L]>L

ILK<B

TH YT H, FAAT H BT Tcal 6 a9 gag AT AT g1 FAAT o6 91 &1 [HohY QT T g1 I S0
(a) IR Fae T 19T ¢

(b) 7% Fae MRy 11 9T &
GRIERIKAnEC R
GCIRIEGKIRDECRE R il <
(e) TT= THeh [ 3T 1 1 9T 8
Ans.(b)

Q2. Fwferera & & Fohr ST i 99 g7

AT ST &l e\ 9@ 98 3T {19 [QT T w4 o I &

Tg ATH — A, B, C, D, E 3T F - T 70 T &l a9 o q I+ -3 He Al — A, F5 3 Sl Jrar 13 37
26 AT T AT AT| T ATk il Teh AT ST FTH — ATSA A, SATAA, HTHEHA, TS, HIATS AT AGATHH]
THT gl F 3T 39 ARG & 1= & ATHAT 1 ST7 g3l o8 A o4 9692 gl F &7 S0 987 §&T a7
[T ATl A= | A5l 3T ATI D & S0 ATS ST THE Hid a1l ATh | &l A< Tgel U G87 I &l gall
T C T 77 F | Tl g3 AT AATehe I8 TG H5d THE gl gl C 3T ATSAIS Ho( THE e ATl AT<h
& A FAT Th ATh HT STe ol Tl oE AT A9 76e & IHHT ToH HIATS AT THE FA dT
=f<h % dT8 Tal gall &AT| A FT S°H SATAd | A5 THE FA a1l ATk # &l <6 918 gall 9Tl E &1 S+ S
Held | Toi gl ATl

(a)A

(b)B

(@cC

(d)D

(e) E

Ans.(d)

Q3. B &1 5+ fA&rforfera ® & e arira & gamm om?

et SITAaRT &7 eaeIE® 92 37 = QU T 311 % 397 3

g AE — A, B, C, D, E 3fT F - T ST7H T &I a9 & oI SN~ He Al — 35, 72 37T S il arar 13 a1
26 TG Tl AT AT| T4 A T<h Tl Teh AT ST SH — ATSA A, SATAA, HTHEHHA, TS, HIATS L AT
THE gl F 3T 39 ARE & a1 a7 ATHAT 1 77 gaTl o8 Aiaahe o5 989E gl F &7 S0 987 §&T a7
Tt ATl HE I | 5! 3T 2AT1 D T SIe7 ATS ASH THE Hd a1l AT<h § &l A< Tgel U T8 qId &l gall
qTI C T ST7H F | Tt gl AT oI 38 HiaTahe o519 78S Tl gl C 3T ATSA W A TG FHXe a1l A<h
& A FAA TH ATh AT S+ ol Tl oF FATSAT | 768 g SHHN ToH HIATS AT THE HLA a1l




=<k % IT8 Tal goll AT| A FT S7H SATAd ! s THE F a1l SAT<h & &l A<k a18 gl 9Tl E &1 S+ S
el | T5i galr ATl

(a) 1392

(b) 26 ST

(c) 13517

(d) 26 9%

(e) 13 319t

Ans.(b)

Q4. Faforfera & & i |7 §31e dgit 82

AT ST &l ea\ 9@ 92 3T 719 (&7 T w47 o I &

Tg ATH — A, B, C, D, E 3T F - T ST+ T &l a9 & A1 FT-3(T He Al — I, T 3 Sl Jrar 13 47
26 AT T AT AT| T T<h il Teh AT ST STH — ATSA A, TATAA, HTHEHA, TS, HIATS AT AGATH]
THT g F 3T 39 ARG & 1= & ATHAT 1 STeH g3l 518 A o4 969< gl F &7 S0 987 §&T a7
[T ATl A= | A5l 3T AT D T S0 ATS ST THE Hd a1l ATh | &l A< Tgel U G8 I &l gall
T C T S7H F & Tl 3T AT AT I8 HTHEhT Ho( T68 Tal gl C 3T ATSAIS Hold THE FHel aTol AT<h
& AT FAT UH AT<h HT ST+ gall o1l oE AT A9 76 g IHHT ToH HIATS AT THE FA FT
T<F & F1E Tl goll AT| A FT ST7H ATl oI THE F Aol SATh # &l ATh a1 gl 9Tl E FT S+ S
Hald | qol gl ATl

(@) C-13 WS — =g

(b) E - 26 319 — e

(c) F - 26 W —&Ars

(d) A - 13 97 — ATHAIT

(e) B - 26 [ — AfFa

Ans.(d)

Q5. afertera & & foraehr 77 26 < &1 gatr om?

et SRR &7 eaeIE® 92 37 A= QU T 311 % 397 3|

g Ah — A, B, C, D, E 3fT F - T ST7H T &I a9 & oI SN~ He [l — 5, 7S 3T S &l arar 1347
26 TG T AT AT| T4 ATk il Teh AT ST SH — ATSA A, SATAA, HTHEHA, TS, HIATS AT AT
THE gl F 3T 39 ARE & a1 &7 ATHAT 1 S+ gaTl S8 A o4 99E gl F &7 S0 987 §&T 79
TaeT ATl AR | 5! 3T 2AT1 D T S+ ATS AT THE HLd a1l AT<h § &l A< Tgel U 8 qId &l gall
AT C T 77 F | Tgel g3 AT AATehe I8 HTEE Hsd THE Aol gl C 3T ATSAIS Ho(T THE FHeed ATl AT<h
& AT FAA Teh ATh H SH gall 7| O AT S THE g IHHT SH HIATS Ao THE FLed a1l
TR & J1E Tel goll AT| A T ST7H SATAdl ol THE Fd Aol AT o &l ATh 91 gall 9Tl E FT 5+ 5[
HEIA H gl gal ATl

(a)B

(b) C

()b

(d) E




(e)F
Ans.(e)

Q6. RHferferd af= & & =X Us [faa ais ¥ 9919 g 3 T8 T UF 998 a97d gl 98 ATd Hitoy (i
g | gated T8l g7

Aot ST #T emyE® 92 37 = 0 77 3t % 39 2

g AE — A, B, C, D, E 3T F - T ST7H U &I a9 & oI+ AoNT-3TeNT He Al — 5], 7S 37T S il AT ar 13 a7
26 ATEG T G AT| Tl SATTh Tl Ueh STORT ST S — ATSHAA, TATeAAT, FaTend, AT, FIATE T ATt
TET g F 3T 39 ARG & a1 & ARl 1 S+ g3l S8 #faehe o591 7692 g F #7 S0 987 &7 a1t
AT aTer AT & L g1 A1) D FT ST/ 9T ST THE Lol ATl SAT<h F &I 1<k gl Uah TH TG i g3l
T C T 77 F | Tl g3 AT ATehe I8 AT A THE Aol gl C 3T ATSAIS Ho( THE FHed Tl ATk
& AT FaT TH AT<h HT STe7 gall o1l oF AT A9 76 & IqHT ToH HIRATS AT THE FA dT
T<F & 912 Tl gal AT| A FT ST7H SATAdl o THE FI qTol SATh 4 &l ATh a1 gall 9Tl E FT S+ S
eI | Tal gel ATl

(a) 78 o AT T 8

(b) E

(0B

(d) g fSEaT 77 F % F819 Ag = H gar 9|

QEMAEEEIEISREEE

Ans.(d)

Q7. 7% faw 1w 9rsz “ ABBREVIATORY” H ¥9¥ &l 39 Jih a1 AT F&T  gae QAT T T AT il
I 3T Tgel ATl AT F Tae (<47 10| T AT T 72T T geT [T 1T 81 SAFTEIT & 912 T8 3T
o T AT Fefered § | &9 97 57

(@) F

(b)U

(@]

(d)P

(e)S

Ans.(d)

Q8. FI:

EEAERAS

FE ARSI T 2

FAT T G B

e

L T 9% TFE! 2|

Il T U dAF! 7ol ol

T 3w 1w wort #, 3 Fue [Ru wu g e a1e 3w Aoy fGw 1w g srasr R T FEt F  90F /e
S, A g1 F ATHT=A: AT a2A1 F (9 T 1q gid ai| Tt [ewet & 9¢ i e a7 w¢ & g sra a=i
FT IULAT T U Q0 TT FA41 § F &l 97 Fohy qriehsh T F FIHL0T 2T gl




(a) T( Fae 11 SATAELT FLaAT §
ORIEEEEDERGE R

(c) Tf IT T 13T 11 SIHLT FLaT §

(d) T 7 7 13 7 &¥ 11 0T FXam g
(e) T( 1 3 11 TAT STqEL0T FXd 5
Ans.(c)

QO9. I

T 345,836 %

Fad 836,912

Fls 345,523 981 &

e

1. %% 523 % 836 I &l GHTAAT &

L% 912,345 %

T 3T T w7 ¥, g FAF QU 0 g ™eeh 912 &7 Wy 187 11 &7 10 8| sraer Ru 0 w0 w907
HIAAT &, 91 51 9 ATHTAT: A 241 & 9 T gf ofi¥ e 98 a7 F7AT g o QU 0 F=0 § | & 91
Ao arHT=Ia: FTa Tt i IUAT FA gU ATTheh & § FTTFL0T HTAT g1 ITL [0

(a) Fae oY [ SIgEor Fam g

(b) Faer o 11 TTHLT FaT &

CRIEIEECIRIBIE G T

(d) 9= 1 i< 11 AT ST 3 &

(e) T AT [ [ 3T 7 & 11 a0 F3al g

Ans.(a)

Q10. F=frfed ® & 19 C % a4 & HY €19 9T 937 872

AT ST 7 ea\gE® Teqae FY &Y {1 U 70 w5 % 397 3

ATT =A<k — A, B, C, D, E, F 31T G - U JATHIL HIA 6 AT AT 9 g, AT AeTF Al (o <ol HF | 95 2|
ITH | T T A g 0l A 8, Tl 7T F T I Hl AR | 33 Al A 4@ 0 gu AR 6 9T,
JTEL T 3 {@ 0 g0 ARl il S&aT & (e gl

G, E % T3 | T4 TIT9 9T 937 21 G 3T D & 1+ U A<k a7 gl A, D 3 31 74 937 8| B 3% G F7 [Meheaq
TETHT Al g1 F, A 913 & Y ®19 92 937 81 F F [Afedn 9=l 7 §@ 97 Qo & 981 g1 B, F %
T | AL T 9 937 5| F &l B &7 4@ A7 (<971 H g1 C ¥ B &7 §@ 879 {297 | 751 &

a)A

oL

(0D

(d)C

(e)F
Ans.(c)




Q11.B%F ¥ & R 9% A 3 B & &= fohaer =af<k 95 g7

Rt ST #7 eI a® STeqad F2 3T 7= 30 T 7t % 39 3

ATq &ATh — A, B, C, D, E, F 3 G - UF FATHIT TS o AT AL 95 &, AT A9TF Al (o 6 /7 H 95 2l
SHH | T T A g o0l AT g, Tl 7T T T I hl A 5| 38 AT A 4@ 0 gu ARAEAT HF g,
TG ol 3 q@ o0 g0 AT il ST & SATe g

G, EF 08 | 999 TIT9 T 937 81 G 3T D & = U =A<k 957 g1 A, D 3 31 a4 937 81 B ¥ G F7 fAeheaw
TETET AFET 81 F, A a8 | S9Y #4799 927 g1 F & [Aeheaw q2Iieat 1 9@ 9979 R & 981 81 B, F %
T H L T 9T 427 g1 F 3T B &7 @ 9919 Q9T H g C 3 B &1 T@ q917 397 H 75l 2

(a) U=

(b) 3T

(c) =

(d) =™

(e) &g &I
Ans.(d)

Q12. F % 3% a4 95 1<k o a19er | E T T4 97 87

T ST &7 ATTYE T TeTAT Fie 3T A9 (&0 T T4 % I &

AT =A<k — A, B, C, D, E, F 3T G — U JATHIL HA & AT AT 9 g, AT AaeTF Agl (o <Hl HF | 95 2|
S H T T {E g 0l AL g, Taleh 377 AT & dTg< i AT gl AT El A @ 0 T ARRAT hl FE&AT,
T AT AR q@ T gU ARRAT =l G&AT F AEF 3

G, E % S0 | 9199 €79 9T I3T g1 G 3T D o 1= U A<h 907 gl A, D F 3 T4 937 81 B 3T G &7 Mhean
TEET ARl gl F, A% 973 § T T4 92 97 g F & Maean q=iedl &7 4@ 9979 R H 7l gl B,F#
T | Y T 92 I27 g1 F 3T B &7 @ 9919 29T H g C 3 B &1 T@ G919 397 | 5[ 2

(a) T T

(b) T | T

(c) a3 | qHr

(d) 34 & @

(e) 3t ar

Ans.(b)

Q13. Faforfea o= & & 9 us [Af%ra aits ¥ 99 § 3 UF 99z 997 ol [Aetated § | & a1 39
qE | gated Tal 57

et SRR FT SAIa® Teqaq F2 3T A1 {30 TT 7T % 37 3

1T =A<k — A, B, C, D, E, F 3lI¥ G - U JATHIL HIA & AT AT 9 g, AT A9TF Al (o THl HF | 95 2|
S ¥ T T qE g dl AT g, Taleh 3777 AT & d1g< i AT gl &L Hl AT @ 60 T ARRIT hl §E&AT,
T Al AT q@ T gU ARRAT =l H&T 7 A8 3

G, E % 08 | T4 TIT9 9T 937 21 G 3T D & = U A<k 957 g1 A, D 3 31 a4 937 8| B ¥ G F1 [Feheawd
TETHT Al 81 F, A% 913 & oY ®19 92 937 81 F F [Afeaw q=Sial &7 4@ a0 fRear & 981 g1 B, F %
T | AL T 9 937 | F & B &7 4@ A7 {2971 H g1 C =¥ B &7 §@ 879 {297 & 951 &




(@) G
(b) B
(c)D
(A E

(e) F
Ans.(d)

Q14. F=feried & & &I A1/7 FI9 97 5/8?

AT ST T e @ AeqTT HY A A1+ @ T T=07 3 3L |

ATq ATE — A, B, C, D, E, F 3T G - U JATHIL HIA & AT AT 96 5, AThT aeTF Agl (o <HI HF | 95 i
ITH H T HTHE 63 o0l AT g, STATh 377 T @ JTg< hl AL g AT 0l A @ 60 gU ARIT =l FE&AT,
T Al AR q@ 6T gu ARRIT Sl Gea1 § A8 2

G, E % 9 | 9199 €79 9T T3T g1 G 3T D 3 1= T A<k 907 gl A, D 3 T4 937 8| B 31T G &7 Mehean
TEET ARl gl F, A% 913 § T #7992 97 g F & Maean q=iedl &7 4@ 9979 R & 7ai gl B,F#
T | L T 9T I27 g1 F 3T B &7 @ 9919 Q9T H g C 3 B & T@ G917 97 | 75l 2

(a) C 3T F % &= &I gl 927 &

(b) D % T3 & R« 9% D S E % 1= 3+ &f o41<h o4& & fora« B % a4 & 799 9% G T B & &= 95 gl
(c) AT & ITE %l AT gl

(d) E, F &7 fAsheaw 92Tt 781 2|

() T2 T 77 7T 2

Ans.(c)

Q15. 3T = Fe ATUT | ‘curtail’ F T Fiw 71 52

T STTAaRTT &7 SATTYE T AT Fie 3T Ao (&0 T T4 6 I &
U HT8d Fie AT 4

“Exam stress accelerates difficulty” & “dx tg mb ep” % T § Fieag 3T TAT &
“Stress curtail focus exam” & “sa mb vw dx” % &7 § Feda 64T TAT &
“Difficulty requires full focus” T “tg Ip sa vd” & &1 & hda ERIRIE )
“Full stress curtail accelerates” & “lp mb vw ep” & &9 & hda ERIRIE
(a) dx

(b) mb

(c)ep

(d) tg

(e) vw

Ans.(e)

Q16. e ors= 1 ‘dx Ip’ F & # Teaa a1 =T 872

Aot SRR #7 eI Ia® STeqaq F2 3T 7= {30 0 7t & 37 3

e AT Fe w4

“Exam stress accelerates difficulty” FT “dx tg mb ep” & &9 H Feag a1 AT 5
“Stress curtail focus exam” & “sa mb vw dx” & &7 § Feda AT TAT




“Difficulty requires full focus” FT “tg Ip sa vd” % &9 § Feag a1 AT 5
“Full stress curtail accelerates” #T “Ip mb vw ep” & ®9 | Feag 3T AT
(a) Focus difficulty

(b) Full focus

(c) Requires exam

(d) Requires full

(e) Full exam

Ans.(e)

Q17. I AT A [ i%d & § Tl 57

Aoforiead ST T e @ AeqTT AL AT A1+ @7 T T=77 3 3L |
U AT Fie AT 4

“Exam stress accelerates difficulty” & “dx tg mb ep” % T § Ficag 3T AT &
“Stress curtail focus exam” T “sa mb vw dx” % & § Fieag 3T AT &
“Difficulty requires full focus” FT “tg Ip sa vd” & &9 | Feag AT T g
“Full stress curtail accelerates” & “Ip mb vw ep” & ®9 | Feag AT T ¢
(a) Exam - mb

(b) Stress - ep

(c) Curtail - tg

(d) Focus - sa

(e) =H F FIE gl

Ans.(d)

o

Q18. Auforfera & & 3 ers3 &1 ‘Requires difficulty’ % &7 § Feag fham wam 82
T ST &7 ATYE T TeTAT Fie 3T A9 (&0 T T4 6 I &

U HT8d Fie AT 4

“Exam stress accelerates difficulty” FT “dx tg mb ep” % T # Feag 3T TAT &
“Stress curtail focus exam” & “sa mb vw dx” & &7 § Fieda 64T TIT &
“Difficulty requires full focus” T “tg Ip sa vd” & &1 & hda ERIRIE )

“Full stress curtail accelerates” & “lp mb vw ep” & &9 & hda ERIRIE

(a) dxvd

(b) vd tg

(c)Ipsa

(d) tg dx

(e) mbep

Ans.(b)

Q19. I3 gH ¢1eT “IMPORTANCE” & ITU BT § Tgl, A<, T=d ST & AL HT ITTNT Fleh ATL-Te
FT U GTIF 968 a9Td 8, AT TH THIC I q14F 5% T TgdT A< MHferiea § & g 97 gir? If U 7
ST AT 9Te8 a9d & af 994 32 & &7 § Y =feaa :2)| af< FE Q10+ 9163 Agi a9dT g, af q9+ 39
&7 § X Ffma w1




(@R
(b)Y
(AT
(d)Pp
(e)X
Ans.(c)

Q20.FIT:F>R=2D>M=<sV<L;M>G>Q
e

LR>Q

ILL<G

30 T Foore BT Tt o = gae w1 w7 o, Soreen a1g &1 Fewd 7 10 ) [t #7 araenigEas
AT HY AT Fal 3T A1

(a) I Faer T [ T 2

(b) 7T Faer MR 11 97 2l

(c) =% a7 a7 Ay 197 11 97 2l

(d) =fe = a7 =T [ ST T 87 11 97 2l

(e) TT= Ao [ 3T 11 ST 9T 2|

Ans.(a)

Q21.F99:A=B<C<D;F>G=H<[;D<E=G

e

L]>A

I.E<C

erferted ot ®, Fai § TS gl & 9 g g QU T g FAA0 6 T4F 9qgT % 912 &l ([ Q0
TT g1 FAAT T ATFLATIEF (G0 H7 A e w< & U 10 Fewdt § § 9 97 qrend 9 F 967
LT AT B

(a) T2 Far e [ 9T ¢

(b) 7T Faer MRy [ 9T 8

GRIERIKAREC Rl

(d) =fe =T AT [ [ 9T 8

GREEDRTEEE R ek

Ans.(a)

Q22. o1& =a1=F FT ek THT g, Tg ohe Hiored I¥ Tgar g2

2 TS AT A AT T2 AT 39 T AETRT T FT 302 |

A, B, C, D, E 3% F U ®g HISTAT SHIIA &l STeNT-3T Aol U T5d &, ored diore 1 qad [H=et o 7«
6 TTH HILT g1 IAH & TAF 1 T T SHC STH —hdh, ASE0IH, TEet, TIET, ATSAT AT Fohl THE g—S 8]
el o T&T 7 7 2

E TF STATST H&AT ATl HioTer 9¥ TaT gl a8 A<k e Aehid 9693 g, E ¥ &7 #iore /1= Tgar g1 oM
HTTeT I¥ ATSHhIH THE e ATAT STk TEaT & Seh A1 ol HIoTeAl hl G&AT, I HoTeT o HIT il HIoreAl il




TEAT o HTH g 99 9% B ¥@aT g1 B &Y F o = U =AT<h TaT 8| F 39 AT & 31 FU Tgar g orer aedy
THE gl F 999 SO #ioer 9¥ Jgi w@ar gl o IR 998 g 98 A ¥ 7 6 35U Tgar g1 A 39 A &
ST TEAT & T8 STSHT THE 8 AR C % A= Tgar gl C FT Fohl 99 gl gl

(a) gl

(b) FHEY

(c) =AY

(d) Ti=t

(e) BT

Ans.(e)

Q23. F &l &I= 97 97 T9% 872

2T TS T AT SATYET T2 ST I T AT T FT 3L &

A, B, C, D, E 3T F UF Tg HIOMAT THILT Tl FT-3T HISTAl I¥ Tgd g, [oTaH Jiorer 1 qad fH=et o< #iord
6 TAH UL g1 ITH & T4 I U 3TRT SHe T8 —ahdh, ATSH I, T, T, ATSAT AT Fohl THE g—ST1 |
Tel T <5 /9 7 2T

E T JATST H&AT ATAT Hiote I¥ TgaT gl a8 A<k o1 seeehid 96e g, E & &1 "iore i gar gl e
HTSTeT U SITEHeh A THE A ATAT A1k L@l g SHeh A1 sl HIoTAT hl TEAT, IH HIOT o HU %0l HISTAT ol
HEAT o q9T9 g o 9% B 2T 8| B 3l F & 19 U =A(<h Tgar gl F 39 AT o 31 FU TgaT g o deet
TE% g F 999 SUL G0 9T A5l Tgal gl o IR T6e § 98 A ¥ &7 #i9a $9< Tgdl gl A 39 Af<h &
ST TEAT & O ATSHT THE g oo C 3 A= gl gl C &l Fehl I8E Al gl

(a) ¥

(b) sTEEHH

GELERL

(d) T

(e) TfEw

Ans.(c)

Q24. D 3% 58 qfEw 1oz g, 39 o= fona =afh w@d 87

2 TS TEEHET A SATEF T2 AT I T AT T FT 3L |

A, B,C,D,E 3T F U g HISTAT THIA sl AT ATl T T8 d 5, Tored "ot 1 qad M=t 3 /i
6 TTH FHILT g1 ITH & T4 1 T FT SHC STH —hh, ATSEo0IH, TEet, TIET, ATSAT AT Fohl THE g— &3]
el o 2| %7 7 21

E TF STATsT H&AT ATl HioTer 9¥ LAl gl a8 A<k e AeMhid 763 g, E | &7 #/iore /1= Tgar g1 oM
HTTeT I¥ ATSHhRIH THE Tl ATAT SAT<h TgaT & S6eh J1 ol HITAT ol GE&AT, 3T HIOTA o AL hl HISTeAT il
TEAT o qHTE g 59 9% B 72T g B ¥ F & 19 U <6 Tgar gl F 39 AR & 31 F¢ Tgar g ore et
763 gl F a9 33U 655 9¢ A5t w2aT gl o qv 97 § a8 A ¥ a7 95/ 33U Tgar g1 A 39 A &
U TZAT & TS ATSAT 96T § (e C o 1= TgaT gl C &l Fenl T6E gl &l

(a) FT% &l

(b) T




(@

(d) <
(e) =TT
Ans.(d)

Q25. Mwferfera & & 9 |7 H3e" @gt gHT ATfgu?

2T TS TEEHET AT SATIEF 92 Y 39 I AT T FT 392 |

A, B, C, D, E 3T F U& Tg HIOMT THILT Tl FAT-3(T HISTAl I¥ Y& g, [oTaH Jiorer 1 qad (9=t sire /i
6 TEH FUL gl ITH H THF I Teh AT SHE STH —aheh, ATSHOIH, TELT, TI T, ATSAT AT Fohl THE g—ST Ll
Tl T THT %7 § 2l

E T JATST H&AT ATAT Hiote 9T TgaT gl a8 A<k 1o eeehid 96e g, E & &1 "o Ji= gar gl ™9
HTSTeT U% STEHh A TS FA ATAT A1k L@l g SHeh 1o [ HIoTAT hl TEAT, IH HIST o HUL %0l HISTAT 3l
HEAT o F9T9 g o 9% B 24T 8| B 3 F & &= U =A(<h T@ar gl F 39 2AT<h o 31 FHU< TgaT g o deet
75T g F 998 SUL G 9T A5l TgaT gl o I T6e § 98 A € &1 #ioa $9< Tgdl gl A 39 Afh &
U TEAT & S ATSHT THE g oo C 3 1= Tgal gl C &l Fehl T8E Al gl

(a) B - T, 3T #iom

(b) A - =T, T wivrer

(c) E - qf=T, ar=eft wivrer

(d) D - T, Tgett "I

(e) FIE +ft #T 7L 2

Ans.(c)

Q26. C % 3T == FI9 Tgar g7

2 TS TR AT SATET T2 AT I T AT T FT 3L

A, B, C, D, E 3T F UF g HOMET THILT il FT-3T HioTAl 9T T2 g, [oraH Jiorer 1 qae A=t sire #iord
6 TTH FHILT g ITH & T4 1 T FT SHe STH —heh, AZEo01H, TEet, TIET, ATSAT AT Fohl THT g—T&]
Tl T S| %7 § 2l

E TF STATsT H&AT ATl HioTel 9¥ LAl gl a8 A<k o ASMhA T893 g, E | &7 #/iore A= Tgar g1 oM
T I¥ ATSHhIH THE Tl ATAT S T<h TEAT & S8eh J1= ol HISTAT ol GE&AT, 3T HIOTA o AL ol HISTAT il
HEAT o FHI ¢ O 9% B T2aT 2| B 3T F & o= U A<k gl gl F 39 oF1<h & S ST TgaTl g o qeei
762 gl F a9 SUT 655 9% A5t 2aT gl 5" 77 98 § a8 A ¥ a7 95/ 33U Tgar g1 A 39 Afh &
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(b) B
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(e) e forer ot e &

Ans.(d)




Q27. §&AT ‘6537189243’ #, 3#hi & UH fohaw w0 g Srer fi= Heam  Ia+ &1 3 ¢ fora & et s@ar
(3T =T ey TAT FA §) § 396 914 2ld 67

(a) T

(b) =T

(c) =TT

(d) &=

OELE:EIEED

Ans.(e)

Q28. Q F (et L & Fohey Tt Hafad g2

AT ST T e @ AeqTT HY A A1+ @ T T=07 3 3L |

R, F &T A AT I g 3¥ [AaTied dg! gl P, L F7 5e3-34-a1 gl F 3fT G 915 g1 T, L T ag g1 Q K &T qrar/ATat
g AT K, G #HT AT g1 M, F T TR gl G 3T Fls §d19 Al ¢ A< ag [ared dgi gl K T UF 9ga7 2|
BEE

(b) ST/

(c) TraT/ATey

(d) T

(e) Frertia w2t T ST &shar

Ans.(d)

Q29. R, M ¥ Tohe TohTT Haterd g7

T STTaRTT &7 SATYE T TeTAT Fi< 3T A9 (&0 T T4 % I &

R, F &T a1 I g ¥ [AaTied 75! gl P, L F7 5@e-34-af gl F 3fT G 915 g1 T, L %7 9g 81 Q K &T qrar/ATat
2 AT K, G #FT AT g1 M, F T TTHTE g1 G 3T Fils T Al ¢ A< ag [@ared dgi gl K &7 UF 9ga7 2|

(a) foaT

VEEX]

(c) sT=T/ATET

(d) g

(e) FEL-ZA-AT

Ans.(e)

Q30. 713 G =T [AaTg S & gl §, A1 TaTT H fohast Aledl 927 8?2

et SRR F7 A Ia® Teqaq F2 3T 71 {30 T 7t % 37 3

R, F &T a1 I g 3i¥ [Aatted 75! gl P, L #7 5ae-34-a1 gl F 3fT G 915 g1 T, L %7 97g 81 Q K &T Trar/ATat
g TATK, G T AT g1 M, F &7 ITHTE g1 G ¥ Tl Taq19 Aal & 3T ag fAartzga 981 81 K &7 U 9giay gl
(a) T =

(b) =X

(c) @

(d) =2




(e) et a8t T ST ehar
Ans.(b)

Q31. Fwferfea & & =i ST & g7

= <7 T2 SATHHRT &l eATIAH T¢ A 39 a1 [0 TT 747 % 39 3
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(@) A

(b)C

(0E

(d)1

(e) F

Ans.(b)

Q32. FHfofad § o i 9<a 7 872

Tr=r & T TR AT ATHIES T¢ S 36eh IT& (U T T7 6 I &

AT =F—A, B, C, D, E, F, G, H 3T [—I+ STeIT-3[eT Q917 ST AT, JUAT T JT9T9 & |19 8, greAireh
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D 3T H U & T9T T 81 G 3f¥T D STT-3TeAT <917 | g AR G SITITT | At gl C 3T E FoT-31eRT 290 T gl E
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(@) F

(b)H

(A

(d)1

(e) AT [T

Ans.(e)

Q33. Ruferfea & & &I a7 00 TH 5l T H 82
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D 3T H U T 29T ¥ g1 G 3T D TT-TRT I & g AT G SATIT | gl 81 C 3T E ART-3TeT <91 T g1 E
T AT TOAU | g &l T 81 39 <4 & 8 & G 81 H &Y E SIeT-31eT <90 ¥ 81 C AT & 781 g1 G 3T C TT-
ST <97 T gl AU & TH TI7 H F1<F 81 A 3 1 UF g7 <90 T g1 B, G 3T [ SToRT-37RT 397 H g1 B9 &
Tel €|

(a) AT H

(b) C3T E

GEELS!

()BT D

(e) E3fT G

Ans.(d)

Q34. FHfried § & Id 97 21 97 Agl 872

LA9RT T2

IL. 1 3% F U &f 397 7 g

111, T & 7fereh =Ah I o 8

Tr=r & T TR AT ATHIES T¢ S 36 91& (U T T7 6 I &

AT &F—A, B, C, D, E, F, G, H 3T [—I+ STT-3(eT Q917 ST AT, JUAT AT 979 & |19 &, greAireh
ATTLTF Al (oh SHT HH H i1 TAF Q9T F FH T FH &l FI<h G187 g AR AT & ATerH A<k qa1ard qal
el

D 3T H U & 39T F 21 G 3f¥ D STAT-3TAT 9T | g ATk G SITITT | Agit gl C 3T E FoT-31ewT 290 T gl E
T AT JUAT | g ST T 51 39 297 § & 589 G g1 H & E FoRT-31 <90t § g1 CIUAT & 75l gl G ¥ C -
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TEl €|

(a) Fa [ < 111

(b) Faer 111

(c) Faer 11

(d) Faet [ AT 11

(e) I, 11 3= 111 7T

Ans.(c)

Q35. fferfea & & & | g T8t 82

T <1 TS STHHIRT &l ATIa® 9¢ A 39 a1 (U T 47 % 37 3
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(a) G - |1
(b) C - w1

(c) E - U8y
(d) F - St
(e) H - StTat
Ans.(e)

Q36. The clean technology (A) project is an effort (B) to deliver solar power (C) to remote villages
(D) using modern energy (E).

In the question below few words are given in bold. These words may not be in their correct position.
The sentence is then followed by options with the correct combination of words that should replace
each other in order to make the sentence grammatically and contextually correct. Find the correct
combination of the words that should be interchanged.

(a) A-E

(b) A-E & B-C

(c)B-C

(d) A-C&B-D

(e) No interchange required

Ans.(a)

Q37. He the oversight and explained why the remaining data was still to the
analysis.

In the sentence below, there are two blank spaces. Choose the correct pair of words from the given
options to fill in the blanks in the respective order, ensuring grammatical accuracy and coherence.

(a) exclaimed, assistant

(b) distinguished, significant

(c) consider, irrelevant

(d) admitted, relevant

(e) ignored, essential

Ans.(d)

Q38. The findings were to the panel, prompting officials to a policy shift.

In the sentence below, there are two blank spaces. Choose the correct pair of words from the given
options to fill in the blanks in the respective order, ensuring grammatical accuracy and coherence.

(a) discarded, prove

(b) authorized, verify

(c) presented, declare

(d) withheld, justify

(e) misplaced, accuse

Ans.(c)



Q39. The committee explored an strategy after the primary resources were .
In the sentence below, there are two blank spaces. Choose the correct pair of words from the given
options to fill in the blanks in the respective order, ensuring grammatical accuracy and coherence.

(a) admissive, deployed

(b) alternative, depleted

(c) guaranteed, over

(d) sufficient, increased

(e) natural, exhausted

Ans.(b)

Q40. Which of the following is the most appropriate antonym of the word “most” as used in the passage?
Read the passage and answer the following questions.

Understanding what corporate employees value most has become a pressing concern for organizations
navigating hybrid work, shifting economic conditions, and changing generational expectations. To
explore this question, researchers designed a controlled experiment involving three groups of
employees, labeled M, Q, and T, drawn from mid-sized corporations across different industries.

Group M consisted of employees with over ten years of tenure. When asked to rank their professional
priorities, this group overwhelmingly favored job security and stable compensation over rapid career
advancement. Most participants in Group M expressed ___ (A) to abandon the predictable
structures they had built their careers around, even when presented with more flexible or experimental
work arrangements.

Group Q, composed of employees within their first five years of employment, showed a markedly
different pattern. Setting clear boundaries between work and personal life emerged as their top
concern, followed closely by opportunities for skill development. Unlike Group M, many in Group Q were
willing to abandon traditional career paths entirely if it meant greater autonomy or purpose-driven
work.

Group T, a mixed cohort spanning various tenure lengths but united by remote-work status, prioritized
flexibility above all else. Most respondents in this group placed a premium on setting their own
schedules and locations, viewing rigid office policies as a primary source of dissatisfaction.

Across all three groups, one finding stood out: the setting in which employees worked, whether office,
hybrid, or fully remote, significantly shaped their priorities more than salary alone. Researchers
concluded that organizations hoping to retain talent must move beyond one-size-fits-all policies.
Instead, companies should study their own internal groups, much like M, Q, and T, to identify what
employees are unwilling to abandon and what they most desire preserved or changed.

The experiment ultimately suggests that corporate priorities are not universal but deeply contextual,
shaped by tenure, life stage, and work environment alike.

(a) Multiple

(b) Least

(c) Wicked

(d) Principal

(e) Dominant

Ans.(b)




Q41. Which of the following is the closest synonym of the word “abandon” as used in the passage?
Read the passage and answer the following questions.

Understanding what corporate employees value most has become a pressing concern for organizations
navigating hybrid work, shifting economic conditions, and changing generational expectations. To
explore this question, researchers designed a controlled experiment involving three groups of
employees, labeled M, Q, and T, drawn from mid-sized corporations across different industries.

Group M consisted of employees with over ten years of tenure. When asked to rank their professional
priorities, this group overwhelmingly favored job security and stable compensation over rapid career
advancement. Most participants in Group M expressed ___ (A) to abandon the predictable
structures they had built their careers around, even when presented with more flexible or experimental
work arrangements.

Group Q, composed of employees within their first five years of employment, showed a markedly
different pattern. Setting clear boundaries between work and personal life emerged as their top
concern, followed closely by opportunities for skill development. Unlike Group M, many in Group Q were
willing to abandon traditional career paths entirely if it meant greater autonomy or purpose-driven
work.

Group T, a mixed cohort spanning various tenure lengths but united by remote-work status, prioritized
flexibility above all else. Most respondents in this group placed a premium on setting their own
schedules and locations, viewing rigid office policies as a primary source of dissatisfaction.

Across all three groups, one finding stood out: the setting in which employees worked, whether office,
hybrid, or fully remote, significantly shaped their priorities more than salary alone. Researchers
concluded that organizations hoping to retain talent must move beyond one-size-fits-all policies.
Instead, companies should study their own internal groups, much like M, Q, and T, to identify what
employees are unwilling to abandon and what they most desire preserved or changed.

The experiment ultimately suggests that corporate priorities are not universal but deeply contextual,
shaped by tenure, life stage, and work environment alike.

(a) Pursue

(b) Meager

(c) Forsake

(d) Reinforce

(e) Rattle

Ans.(c)

Q42. Which of the following is the closest synonym of the word “setting” as used in the passage?

Read the passage and answer the following questions.

Understanding what corporate employees value most has become a pressing concern for organizations
navigating hybrid work, shifting economic conditions, and changing generational expectations. To
explore this question, researchers designed a controlled experiment involving three groups of
employees, labeled M, Q, and T, drawn from mid-sized corporations across different industries.

Group M consisted of employees with over ten years of tenure. When asked to rank their professional
priorities, this group overwhelmingly favored job security and stable compensation over rapid career
advancement. Most participants in Group M expressed ___ (A) to abandon the predictable



structures they had built their careers around, even when presented with more flexible or experimental
work arrangements.

Group Q, composed of employees within their first five years of employment, showed a markedly
different pattern. Setting clear boundaries between work and personal life emerged as their top
concern, followed closely by opportunities for skill development. Unlike Group M, many in Group Q were
willing to abandon traditional career paths entirely if it meant greater autonomy or purpose-driven
work.

Group T, a mixed cohort spanning various tenure lengths but united by remote-work status, prioritized
flexibility above all else. Most respondents in this group placed a premium on setting their own
schedules and locations, viewing rigid office policies as a primary source of dissatisfaction.

Across all three groups, one finding stood out: the setting in which employees worked, whether office,
hybrid, or fully remote, significantly shaped their priorities more than salary alone. Researchers
concluded that organizations hoping to retain talent must move beyond one-size-fits-all policies.
Instead, companies should study their own internal groups, much like M, Q, and T, to identify what
employees are unwilling to abandon and what they most desire preserved or changed.

The experiment ultimately suggests that corporate priorities are not universal but deeply contextual,
shaped by tenure, life stage, and work environment alike.

(a) Environment

(b) Application

(c) Occasion

(d) Rivaled

(e) Sanction

Ans.(a)

Q43. Fill in the blank (A) with the most appropriate word.

Read the passage and answer the following questions.

Understanding what corporate employees value most has become a pressing concern for organizations
navigating hybrid work, shifting economic conditions, and changing generational expectations. To
explore this question, researchers designed a controlled experiment involving three groups of
employees, labeled M, Q, and T, drawn from mid-sized corporations across different industries.

Group M consisted of employees with over ten years of tenure. When asked to rank their professional
priorities, this group overwhelmingly favored job security and stable compensation over rapid career
advancement. Most participants in Group M expressed ___ (A) to abandon the predictable
structures they had built their careers around, even when presented with more flexible or experimental
work arrangements.

Group Q, composed of employees within their first five years of employment, showed a markedly
different pattern. Setting clear boundaries between work and personal life emerged as their top
concern, followed closely by opportunities for skill development. Unlike Group M, many in Group Q were
willing to abandon traditional career paths entirely if it meant greater autonomy or purpose-driven
work.

Group T, a mixed cohort spanning various tenure lengths but united by remote-work status, prioritized
flexibility above all else. Most respondents in this group placed a premium on setting their own
schedules and locations, viewing rigid office policies as a primary source of dissatisfaction.



Across all three groups, one finding stood out: the setting in which employees worked, whether office,
hybrid, or fully remote, significantly shaped their priorities more than salary alone. Researchers
concluded that organizations hoping to retain talent must move beyond one-size-fits-all policies.
Instead, companies should study their own internal groups, much like M, Q, and T, to identify what
employees are unwilling to abandon and what they most desire preserved or changed.

The experiment ultimately suggests that corporate priorities are not universal but deeply contextual,
shaped by tenure, life stage, and work environment alike.

(a) Hastiness

(b) Reluctance

(c) Inclination

(d) Willingness

(e) Visibility

Ans.(b)

Q44. What can be inferred about Group M's view of flexible work arrangements?

Read the passage and answer the following questions.

Understanding what corporate employees value most has become a pressing concern for organizations
navigating hybrid work, shifting economic conditions, and changing generational expectations. To
explore this question, researchers designed a controlled experiment involving three groups of
employees, labeled M, Q, and T, drawn from mid-sized corporations across different industries.

Group M consisted of employees with over ten years of tenure. When asked to rank their professional
priorities, this group overwhelmingly favored job security and stable compensation over rapid career
advancement. Most participants in Group M expressed ___ (A) to abandon the predictable
structures they had built their careers around, even when presented with more flexible or experimental
work arrangements.

Group Q, composed of employees within their first five years of employment, showed a markedly
different pattern. Setting clear boundaries between work and personal life emerged as their top
concern, followed closely by opportunities for skill development. Unlike Group M, many in Group Q were
willing to abandon traditional career paths entirely if it meant greater autonomy or purpose-driven
work.

Group T, a mixed cohort spanning various tenure lengths but united by remote-work status, prioritized
flexibility above all else. Most respondents in this group placed a premium on setting their own
schedules and locations, viewing rigid office policies as a primary source of dissatisfaction.

Across all three groups, one finding stood out: the setting in which employees worked, whether office,
hybrid, or fully remote, significantly shaped their priorities more than salary alone. Researchers
concluded that organizations hoping to retain talent must move beyond one-size-fits-all policies.
Instead, companies should study their own internal groups, much like M, Q, and T, to identify what
employees are unwilling to abandon and what they most desire preserved or changed.

The experiment ultimately suggests that corporate priorities are not universal but deeply contextual,
shaped by tenure, life stage, and work environment alike.

(a) They found them appealing but risky

(b) They found them irrelevant to security

(c) They found them unnecessary given tenure

(d) They found them insufficient to outweigh stability



(e) They found them useful only for advancement
Ans.(d)

Q45. The contrast between Group M and Group Q suggests that career flexibility is most valued when:
Read the passage and answer the following questions.

Understanding what corporate employees value most has become a pressing concern for organizations
navigating hybrid work, shifting economic conditions, and changing generational expectations. To
explore this question, researchers designed a controlled experiment involving three groups of
employees, labeled M, Q, and T, drawn from mid-sized corporations across different industries.

Group M consisted of employees with over ten years of tenure. When asked to rank their professional
priorities, this group overwhelmingly favored job security and stable compensation over rapid career
advancement. Most participants in Group M expressed ___ (A) to abandon the predictable
structures they had built their careers around, even when presented with more flexible or experimental
work arrangements.

Group Q, composed of employees within their first five years of employment, showed a markedly
different pattern. Setting clear boundaries between work and personal life emerged as their top
concern, followed closely by opportunities for skill development. Unlike Group M, many in Group Q were
willing to abandon traditional career paths entirely if it meant greater autonomy or purpose-driven
work.

Group T, a mixed cohort spanning various tenure lengths but united by remote-work status, prioritized
flexibility above all else. Most respondents in this group placed a premium on setting their own
schedules and locations, viewing rigid office policies as a primary source of dissatisfaction.

Across all three groups, one finding stood out: the setting in which employees worked, whether office,
hybrid, or fully remote, significantly shaped their priorities more than salary alone. Researchers
concluded that organizations hoping to retain talent must move beyond one-size-fits-all policies.
Instead, companies should study their own internal groups, much like M, Q, and T, to identify what
employees are unwilling to abandon and what they most desire preserved or changed.

The experiment ultimately suggests that corporate priorities are not universal but deeply contextual,
shaped by tenure, life stage, and work environment alike.

(a) Tenure is short and roles are new

(b) Compensation is already guaranteed

(c) Skill development is discouraged

(d) Autonomy is already established

(e) Advancement is slow but steady

Ans.(a)

Q46. Group T's composition implies that remote work status, as a grouping factor, was treated as:

Read the passage and answer the following questions.

Understanding what corporate employees value most has become a pressing concern for organizations
navigating hybrid work, shifting economic conditions, and changing generational expectations. To
explore this question, researchers designed a controlled experiment involving three groups of
employees, labeled M, Q, and T, drawn from mid-sized corporations across different industries.

Group M consisted of employees with over ten years of tenure. When asked to rank their professional
priorities, this group overwhelmingly favored job security and stable compensation over rapid career



advancement. Most participants in Group M expressed (A) to abandon the predictable
structures they had built their careers around, even when presented with more flexible or experimental
work arrangements.

Group Q, composed of employees within their first five years of employment, showed a markedly
different pattern. Setting clear boundaries between work and personal life emerged as their top
concern, followed closely by opportunities for skill development. Unlike Group M, many in Group Q were
willing to abandon traditional career paths entirely if it meant greater autonomy or purpose-driven
work.

Group T, a mixed cohort spanning various tenure lengths but united by remote-work status, prioritized
flexibility above all else. Most respondents in this group placed a premium on setting their own
schedules and locations, viewing rigid office policies as a primary source of dissatisfaction.

Across all three groups, one finding stood out: the setting in which employees worked, whether office,
hybrid, or fully remote, significantly shaped their priorities more than salary alone. Researchers
concluded that organizations hoping to retain talent must move beyond one-size-fits-all policies.
Instead, companies should study their own internal groups, much like M, Q, and T, to identify what
employees are unwilling to abandon and what they most desire preserved or changed.

The experiment ultimately suggests that corporate priorities are not universal but deeply contextual,
shaped by tenure, life stage, and work environment alike.

(a) Less relevant than tenure

(b) Independent of tenure entirely

(c) A proxy for career stage

(d) A subset of compensation

(e) Secondary to office policy

Ans.(b)

Q47. The finding that work setting mattered more than salary implies which limitation in prior
assumptions?

Read the passage and answer the following questions.

Understanding what corporate employees value most has become a pressing concern for organizations
navigating hybrid work, shifting economic conditions, and changing generational expectations. To
explore this question, researchers designed a controlled experiment involving three groups of
employees, labeled M, Q, and T, drawn from mid-sized corporations across different industries.

Group M consisted of employees with over ten years of tenure. When asked to rank their professional
priorities, this group overwhelmingly favored job security and stable compensation over rapid career
advancement. Most participants in Group M expressed ___ (A) to abandon the predictable
structures they had built their careers around, even when presented with more flexible or experimental
work arrangements.

Group Q, composed of employees within their first five years of employment, showed a markedly
different pattern. Setting clear boundaries between work and personal life emerged as their top
concern, followed closely by opportunities for skill development. Unlike Group M, many in Group Q were
willing to abandon traditional career paths entirely if it meant greater autonomy or purpose-driven
work.



Group T, a mixed cohort spanning various tenure lengths but united by remote-work status, prioritized
flexibility above all else. Most respondents in this group placed a premium on setting their own
schedules and locations, viewing rigid office policies as a primary source of dissatisfaction.

Across all three groups, one finding stood out: the setting in which employees worked, whether office,
hybrid, or fully remote, significantly shaped their priorities more than salary alone. Researchers
concluded that organizations hoping to retain talent must move beyond one-size-fits-all policies.
Instead, companies should study their own internal groups, much like M, Q, and T, to identify what
employees are unwilling to abandon and what they most desire preserved or changed.

The experiment ultimately suggests that corporate priorities are not universal but deeply contextual,
shaped by tenure, life stage, and work environment alike.

(a) Compensation was overestimated as a factor

(b) Tenure was underestimated as a factor

(c) Flexibility was overestimated as a factor

(d) Autonomy was underestimated as a factor

(e) Career stage was overestimated as a factor

Ans.(a)

Q48. The recommendation to study internal groups implies organizations previously relied on:

Read the passage and answer the following questions.

Understanding what corporate employees value most has become a pressing concern for organizations
navigating hybrid work, shifting economic conditions, and changing generational expectations. To
explore this question, researchers designed a controlled experiment involving three groups of
employees, labeled M, Q, and T, drawn from mid-sized corporations across different industries.

Group M consisted of employees with over ten years of tenure. When asked to rank their professional
priorities, this group overwhelmingly favored job security and stable compensation over rapid career
advancement. Most participants in Group M expressed ___ (A) to abandon the predictable
structures they had built their careers around, even when presented with more flexible or experimental
work arrangements.

Group Q, composed of employees within their first five years of employment, showed a markedly
different pattern. Setting clear boundaries between work and personal life emerged as their top
concern, followed closely by opportunities for skill development. Unlike Group M, many in Group Q were
willing to abandon traditional career paths entirely if it meant greater autonomy or purpose-driven
work.

Group T, a mixed cohort spanning various tenure lengths but united by remote-work status, prioritized
flexibility above all else. Most respondents in this group placed a premium on setting their own
schedules and locations, viewing rigid office policies as a primary source of dissatisfaction.

Across all three groups, one finding stood out: the setting in which employees worked, whether office,
hybrid, or fully remote, significantly shaped their priorities more than salary alone. Researchers
concluded that organizations hoping to retain talent must move beyond one-size-fits-all policies.
Instead, companies should study their own internal groups, much like M, Q, and T, to identify what
employees are unwilling to abandon and what they most desire preserved or changed.

The experiment ultimately suggests that corporate priorities are not universal but deeply contextual,
shaped by tenure, life stage, and work environment alike.

(a) Individual employee interviews




(b) Broad, undifferentiated assumptions
(c) Tenure-based salary structures

(d) Remote-work default policies

(e) Generational hiring quotas

Ans.(b)

Q49. The passage's structure, comparing three distinct groups, primarily serves to:

Read the passage and answer the following questions.

Understanding what corporate employees value most has become a pressing concern for organizations
navigating hybrid work, shifting economic conditions, and changing generational expectations. To
explore this question, researchers designed a controlled experiment involving three groups of
employees, labeled M, Q, and T, drawn from mid-sized corporations across different industries.

Group M consisted of employees with over ten years of tenure. When asked to rank their professional
priorities, this group overwhelmingly favored job security and stable compensation over rapid career
advancement. Most participants in Group M expressed ___ (A) to abandon the predictable
structures they had built their careers around, even when presented with more flexible or experimental
work arrangements.

Group Q, composed of employees within their first five years of employment, showed a markedly
different pattern. Setting clear boundaries between work and personal life emerged as their top
concern, followed closely by opportunities for skill development. Unlike Group M, many in Group Q were
willing to abandon traditional career paths entirely if it meant greater autonomy or purpose-driven
work.

Group T, a mixed cohort spanning various tenure lengths but united by remote-work status, prioritized
flexibility above all else. Most respondents in this group placed a premium on setting their own
schedules and locations, viewing rigid office policies as a primary source of dissatisfaction.

Across all three groups, one finding stood out: the setting in which employees worked, whether office,
hybrid, or fully remote, significantly shaped their priorities more than salary alone. Researchers
concluded that organizations hoping to retain talent must move beyond one-size-fits-all policies.
Instead, companies should study their own internal groups, much like M, Q, and T, to identify what
employees are unwilling to abandon and what they most desire preserved or changed.

The experiment ultimately suggests that corporate priorities are not universal but deeply contextual,
shaped by tenure, life stage, and work environment alike.

(a) Rank employee priorities by importance

(b) Prove salary is universally secondary

(c) Demonstrate variation across contexts

(d) Recommend remote work as ideal

(e) Validate tenure as the key variable

Ans.(c)

Q50. Which of the following is the FIRST sentence after rearrangement? Rearrange the sentences
provided below in the correct order to form a coherent and meaningful paragraph. After arranging them,
answer the related questions based on the logical sequence you have identified.

(A) Recently, France proposed introducing French into schools instead of several South African
languages.



(B) Language colonialism describes how powerful nations impose their tongue upon weaker, colonized
societies.

(C) This practice has deep roots across Africa, where colonizers once dictated official languages.

(D) This proposal has alarmed educators who fear indigenous languages like Zulu will weaken.

(E) This debate ultimately reveals the tension between global integration and preserving native
linguistic heritage.

(F) Supporters, however, believe French fluency could offer students valuable global and economic
opportunities.

(@) F

(b)A

(c)B

(d)C

(e)D

Ans.(c)

Q51. Which of the following is the SECOND sentence after rearrangement? Rearrange the sentences
provided below in the correct order to form a coherent and meaningful paragraph. After arranging them,
answer the related questions based on the logical sequence you have identified.

(A) Recently, France proposed introducing French into schools instead of several South African
languages.

(B) Language colonialism describes how powerful nations impose their tongue upon weaker, colonized
societies.

(C) This practice has deep roots across Africa, where colonizers once dictated official languages.

(D) This proposal has alarmed educators who fear indigenous languages like Zulu will weaken.

(E) This debate ultimately reveals the tension between global integration and preserving native
linguistic heritage.

(F) Supporters, however, believe French fluency could offer students valuable global and economic
opportunities.

(@) E

(A

(c)B

(d)C

(e)D

Ans.(d)

Q52. Which of the following is the SIXTH sentence after rearrangement? Rearrange the sentences
provided below in the correct order to form a coherent and meaningful paragraph. After arranging them,
answer the related questions based on the logical sequence you have identified.

(A) Recently, France proposed introducing French into schools instead of several South African
languages.

(B) Language colonialism describes how powerful nations impose their tongue upon weaker, colonized
societies.

(C) This practice has deep roots across Africa, where colonizers once dictated official languages.

(D) This proposal has alarmed educators who fear indigenous languages like Zulu will weaken.



(E) This debate ultimately reveals the tension between global integration and preserving native
linguistic heritage.

(F) Supporters, however, believe French fluency could offer students valuable global and economic
opportunities.

(@F

(b) A

(c)B

(d) E

(e)D

Ans.(d)

Q53. Which of the following is the FIFTH sentence after rearrangement? Rearrange the sentences
provided below in the correct order to form a coherent and meaningful paragraph. After arranging them,
answer the related questions based on the logical sequence you have identified.

(A) Recently, France proposed introducing French into schools instead of several South African
languages.

(B) Language colonialism describes how powerful nations impose their tongue upon weaker, colonized
societies.

(C) This practice has deep roots across Africa, where colonizers once dictated official languages.

(D) This proposal has alarmed educators who fear indigenous languages like Zulu will weaken.

(E) This debate ultimately reveals the tension between global integration and preserving native
linguistic heritage.

(F) Supporters, however, believe French fluency could offer students valuable global and economic
opportunities.

(@) F

(A

(c)B

(d)C

(e)D

Ans.(a)

Q54. Which of the following is the FOURTH sentence after rearrangement? Rearrange the sentences
provided below in the correct order to form a coherent and meaningful paragraph. After arranging them,
answer the related questions based on the logical sequence you have identified.

(A) Recently, France proposed introducing French into schools instead of several South African
languages.

(B) Language colonialism describes how powerful nations impose their tongue upon weaker, colonized
societies.

(C) This practice has deep roots across Africa, where colonizers once dictated official languages.

(D) This proposal has alarmed educators who fear indigenous languages like Zulu will weaken.

(E) This debate ultimately reveals the tension between global integration and preserving native
linguistic heritage.

(F) Supporters, however, believe French fluency could offer students valuable global and economic
opportunities.



(@A
(b) E
(0B
(d)cC
(e)D
Ans.(e)

Q55. In the question below few words are given in bold. These words may not be in their correct
position. The sentence is then followed by options with the correct combination of words that should
replace each other in order to make the sentence grammatically and contextually correct. Find the
correct combination of the words that should be interchanged.

evolving (A) geopolitical alliances (B) are fundamentally frameworks (C) regional security redefining
(D) across several continents (E) today.

(a) A-E

(b) A-E & B-C

(c)C-D

(d) A-C&B-D

(e) No interchange required

Ans.(c)

Q56. In the question below few words are given in bold. These words may not be in their correct
position. The sentence is then followed by options with the correct combination of words that should
replace each other in order to make the sentence grammatically and contextually correct. Find the
correct combination of the words that should be interchanged.

Rising living costs reforms (A) the urgent need (B) in (C) comprehensive housing highlight (D) for
(E) metropolitan areas.

(a) A-D

(b) A-E & B-C

(c) B-C

(d) C-E & A-D

(e) No interchange required

Ans.(d)

Q57. The sudden shift in company policy led to a widespread decrease in employee productivity.

The sentence below contains a phrase in bold. Choose the option that should replace the highlighted
phrase to make the sentence grammatically correct and contextually meaningful.

(a) turned a blind eye to

(b) brought about a state of

(c) put an abrupt end to

(d) resulted in a direct

(e) held back the growth of

Ans.(d)



Q58. The engineering team was forced to call off the product launch due to critical system bugs.

The sentence below contains a phrase in bold. Choose the option that should replace the highlighted
phrase to make the sentence grammatically correct and contextually meaningful.

(a) speed up the timeline of

(b) push forward the date of

(c) decide to cancel the

(d) keep close control over

(e) put on full display for

Ans.(c)

Q59. Management decided to bring up the issue of workplace safety during the annual general meeting.
The sentence below contains a phrase in bold. Choose the option that should replace the highlighted
phrase to make the sentence grammatically correct and contextually meaningful.

(a) sweep under the rug

(b) raise for discussion

(c) keep out of sight from

(d) delay until next year

(e) turn down requests for

Ans.(b)

Q60. The research team had to look into the discrepancies found in the quarterly financial reports.
The sentence below contains a phrase in bold. Choose the option that should replace the highlighted
phrase to make the sentence grammatically correct and contextually meaningful.

(a) gloss over details of

(b) conduct an inquiry into

(c) keep a distance from

(d) put off findings from

(e) make zero sense out of

Ans.(b)

Q61. In the question below few words are given in bold. These words may not be in their correct
position. The sentence is then followed by options with the correct combination of words that should
replace each other in order to make the sentence grammatically and contextually correct. Find the
correct combination of the words that should be interchanged.

Public health infrastructure (A) must constantly emerging (B) toadapt (C) global threats (D) and
shifting population demographics (E).

(a) B-C

(b) A-E & B-C

(c) A-C

(d) A-C&B-D

(e) No interchange required

Ans.(a)



Q62. In each question a word is given in bold, using this word three sentences are given. Choose the set
of sentence(s) that has/have the correct usage of the given word.

Graze

(A) The sheep were moved to a higher field so they could graze on fresh grass.

(B) She decided to graze the paint off the wooden chair using coarse sandpaper.

(C) High interest rates will graze the company's ability to secure new loans this year.
(a) Only A

(b) Only B

(c) Only C

(d) Only A and B

(e) All of these

Ans.(a)

Q63. Identify the sentence that is grammatically correct.

(a) Each of the boys have submitted their assignment on time.
(b) The jury are still debating on their's verdict.

(c) One of the biggest challenges we face is climate change.
(d) The data supports the hypothesis, isn't it?

(e) All are incorrect

Ans.(c)

Q64. Identify the sentence that is grammatically incorrect.

(a) The children were playing happily in the garden when it started to rain.
(b) Neither of the answers are correct according to the answer key.

(c) He has been working at this firm since 2015.

(d) The manager, along with his team, is attending the conference.

(e) All are correct.

Ans.(b)

Q65. Identify the sentence that is grammatically incorrect.

(a) Scarcely had she entered the room when the lights went out.
(b) The team is confident of winning the tournament this year.
(c) Everyone of the workers were given a bonus for their efforts.
(d) He is taller than any other boy in his class.

(e) All are correct

Ans.(c)



Directions (66-71): ¥@T 3o@ 2021 3T 2022 H o THMT T I= 1 T2 20% TEGA AT I90TdT gl 3TerE
T LA e 3 Fwferfera wot & sae )

Q66. 2021 =T 2022 H THATHT AT A TRT I=1 5 T T3 AT, 2021 3T 2022 H FHATH T C F
T TS T LR | ST AT Sl (o1

(a) 11:6

(b) 6:11

(¢) 5:9

(d) 9:17

(e) 1:1

Ans.(b)

Q67.2022 H T B ZRT 941 s a&qU, 2021 § AT A FTT =T TS qqa & fohat TT9ra e &2
(a) 100%

(b) 110%

(c) 120%

(d) 130%

(e) 140%

Ans.(c)

Q68. Tf< THT B« 2022 | ATqd H 39MTS T2 TE3N 0l AT H 20% 3TTEF Foq0 5=, ¥ 2022 § T C
FT ST TS 20% FEq0 ATTE F &T TS 21, a7 2022 H g B 3T g C g7 HAThe s=it 7 Fegqait
T AT (39 TTaddi & 912) FTT HIo0l

(a) 350

(b) 358

(c) 360

(d) 366

(e) 372




Ans.(d)

Q69. TAT AT (2021 3T 2022) FT e TTT AT gU AT gHTA1T FILT S=T TS Feqat it ofea et ot 82
(a) 120

(b) 122.5

(c) 125

(d) 127.5

(e) 130

Ans.(d)

Q70. 2022 H FY 17 g1 T = T Fot FEqV, 2021 F T T THIAT FTT =T T T TEL3 F AT
foheer wrfcrerar stferes 22

(a) 58%

(b) 63%

(c) 68%

(d) 73%

() 78%

Ans.(c)

Q71.2022 ¥ THT A 3T AT B ZTRT [HATHT o<1 T FeT A3, A 2021 H FawT C FTT 94T T T T3t
F A FT FqC 1T IS0

(a) 130

(b) 140

(¢) 150

(d) 160

(e) 170

Ans.(c)

Q72. FIT A SIX FU«T D H T o1 ATRATY, FAAT C H FoT 2ol & AT Fohae Tiaerd stfers 971 w7 872
= 2T TS qTCCrT AT FAEAT | 2T ST AIGATAT 0T Fo HEAT T TAH HAAT § [&UT AT ATgeATAr il
HEAT o o1 o qC I F9qTAT Bl

FATAT | TRUT + AIGATS HT TRT | TRUT AT AGATH 6 S 1= H7 AT
A 330 50
B 270 80
C 360 90
D 305 15
e — Fael HUAT B 3T C | [=UT it Tea1 wigarsti 7 fdF )
(a) 46%
(b) 51%
(c) 56%
(d) 61%
(€) 66%

Ans.(c)



Q73. FUHAT X § Tt FHATL (TET + AIgaATU), FHAAT C AT AT § 20% ATeF g1 TS FHAAT A 3 F9+1 X |
TEUT FT ST 160 8, AT HUAT X H Tl HigaATd T hirorw|

= & T qrfersT A FAEAT § TROT ST FigATel i Fer T AT ST TAH FHaAT § & i< ArgaAra i
TEAT o 1 o (< T 97T 2

FOfaT | TEut + Gt 7 AT | ROt i aiEered F = w6 o7
A 330 50

B 270 80

C 360 90

D 305 15

e — et FHIAT B 377 C H T&uT T Fear qigarsi 7 sifae 3|
(a) 232

(b) 240

(c) 248

(d) 252

(e) 260
Ans.(d)

Q74. FUT B 3T FOT C H TR Tt TRUT T, FHOT A 3 H91 D § AT Ter AigaArei & siqara q
Ffsm

Tr=r T T qTlerT A FAWIT § I A AigATAl 0l Ted HEAT AT TAF HAAT § &I AT AlgaATaAr
TEAT % 19 o (AL Hl T g

FATAT | TRUT + AIGATS HT TRT | TROT AT FGATH 6 1= H7 AT
A 330 50
B 270 80
C 360 90
D 305 15
e — e Ol B 3T C § T&UT il §&AT AigdAT3ll & ATaF Bl
(a) 7:8
(b) 8:7
(c)9:8
(d) 8:9
(e)ﬁﬁ@fﬁqﬁ
Ans.(b)

Q75. FU+T B #, 3/5 T FHATL 9T P & 1 F:7d & 3 AT fAwwr Q & &1 #i7d g1 7f= fFramwr Q & &1
FA AT [E 3T HIGAT FHATAT 1 AT 7:5 8, T FH9T B § 90T P 3w Framr Q & &1 #°e a1t T
FHATAT (TET + FIZATT) F = 7 AL AT 90

H=r & T qrfersT AT FAEAT § TROT ST FigArst 6 Fer T AT ST T HaAt § T&ul 3T Algara =l
HEAT o o1 o AT I Tl Bl




FOfT | RO + TR 7 AT | TEOT ST qiEETeH F = v oaw
A 330 50
B 270 80
C 360 90
D 305 15
1z — 5ae FAT B A C F T T HAT AIRATA T AT B
(a) 20
(b) 25
()30
(d) 35
(e) 40
Ans.(c)

Q76. T FIAT D | 20% T=T T 40% HIGATU HUAT BTE d & 3T FAAT A H ATHA B ST 5, qf FHa+T A
H FHATAT il A% T T&AT (2T + HIgATU), FOAT C H FHATRAT 0l Fof €T F Thaet ST aw/F:T 82
Tr=r T L ATt A FAWIT § TEOT A AigATAl 0l Ted HEAT AT TAF HIAT § &I A AlgeATar i
HEAT % 1= o (q< F 97T B

FAEIT | TEUT + ATl 0 TR | TEUT 3 AT o= 0 HAL
A 330 50
B 270 80
C 360 90
D 305 15
T — 5T T B AT C F T AT F wiEear ¥ At
(a) 53
(b) 58
(c) 63
(d) 68
(e) 73
Ans.(c)

Q77. FOT A ¥ FUT D § THeThe AigATSAl &l T AT, FHT A Faadi § A S0t (70 +

qfgeTd) it Fer GeAT 1 AT fraar gfaerd 22

= 2T TS AT AT FAAT | TEOT ST AIGATAT 0l Fo AT A TAF HAAT § T&UT AT ArgeATA il

HEAT o S ST T 9077 Bl

FATAT | TRAT + AIGATSN HT TRT | TROT AT TGt 6 S 19 H7 a¥
A 330 50
B 270 80
C 360 90
D 305 15

E — Fel FUAT B 3T C H THUT 1 HeAT Afaratt 7 A2+ 2|

(a) 18%
(b) 23%




(c) 28%
(d) 33%
(e) 38%
Ans.(c)

Q78. 3T T AT | TAd H&AT AT 0|
10,1343, 2343,3072,3584,3927,4143
(a) 1343

(b) 2343

(c)10

(d) 3072

(e) 3584

Ans.(c)

Q79.32,16, 24, 65,210,945,5197.5

2 IS HGAT H, TF 92 AT gl A= &T T2 @7 | Taq I8 AT iy
(a) 945

(b) 16

(c) 24

(d) 210

(e) 65

Ans.(e)

Q80. T HEAT AT FIforT|
6,12,28,59,120, 241

(a) 120

(b) 241

(c) 12

(d) 6

(e) 28

Ans.(d)

Q81.

Aot st & wear=e (= (?) % T 9% 47 Aqa1=a 719 Su?
(a) 155

(b) 190

(c) 120

(d) 135

(e) 205

Ans.(a)




Q82. Ruferfera i & werara = (?) F T 9% F97 QAT T |7 STUT?

(a) 95
(b) 80
(c) 100
(d) 125
(e) 60
Ans.(a)

Q83. MHTertera Yt & Yeaam=reh =red (?) & T U< FT ATATAT T ATUIT? (ATTHT T HIT ol AT
TEl AT €)

(a) 805
(b) 800
(c) 815
(d) 840
(e) 865
Ans.(b)

Q84. Mo T § YeaaT=eh e (?) & T U< F97 ATHTAT JIF SATTIT? (ATTHT T T 0T 0T

Tl FAT E)

(a) 266
(b) 254
(c) 247
(d) 222
(e) 212
Ans.(a)

Q85. A 3T FellT 7 FHALT: 8,000 FAX ¥ 12,000 FTF T A FTh Tah HTAT & (47| 8 AFIT 1%,
A o T (A9 § 50% ¥ gheg AT, Tt FHeAT T I 9T A7 25% 199 of o7 2| ot 20 qgiAi
TR AT AT 41,200 FTF HT ATH ST AT ATH H ¥ T TZEAT ATT T

(a) 20,000 &9

(b) 20,400 =X

(c) 20,100 =¥

(d) 20,900 =X

(e) 20,800 =T

Ans.(e)




Q86.FAT X 5 : 4 % AUTA § HAL & S[H AT qTAT &1 72 FAiex oy g, Tafeh dedaw Y # 48 e 5 Tt
gl FeAT X | 12 ey frsqor Fedy Y # wq=iatd BT Sirar g1 S & 97 Hia Y H §q¥ 6 47 oY
T T ST ST hiforg)

(@)1:6

(b)1:7

(c)1:8

(d)1:9

(e)3:26

Ans.(c)

Q87.HTAT I: AT aqHTT 3 B &l 31 il T AT 5| 35 W Tgef, Il A T AT 5 2 1 ATI A T FqdT
AT AT it

HTAT 11: C 3% D T FqHT S &7 STqATd 7 2 5 81 F a9 97, Aq9Td 9 : 7 FT ST gl C il aqHT 3 AT
Ffsm

(@QHAEAT I >HT=AT I

(b) JT=T [ < HTAT 11

() AT [ 2 AT I

() AT < |TAT I

(€) ATAT | = ATAT 11 AT Fils T4 Al §

Ans.(a)

Q88. T T &l &1 & rqaer 32 ToreT & AT e #, 9T o Ilasher AT L 0l ITAT HXA 0l JAqT 7 2
o TH A gl 7T ST § AT hf T 12 FRHT/=eT g1 €T 30t T 1 i ol

(a) 2 Tfi/ereT

(b) 3 FrHt/E=T

(c) 4 TrHt/e=T

(d) 5 fefi/ereT

(e) 6 Ty =raT

Ans.(c)

Q89. 7T 3T AT T AAHTT A FT FTTATT 6 : 7 g1 STl AAHTT A T AT 30 ATS UTgd il AqHH
A | 4 FT FF gl FET & AR 6 FqqT & FT TRT 58 T4 g1 6 T A& AT 0l g AT =l o1
(a) 24 a9

(b) 30 a9

(c) 36 a9

(d) 4239

(e) 48 T

Ans.(b)




Q90. HZT P | 5 FHNIT A HEATU 8, &l aqgd Q § 4 FHHNIA [AUH HEATE §| THFT P FT 3Hq 40 g,
ST THFT Q T AT 42 T THFgT Q T HH T HeAT ST aYgT P AT q9H T €EAT | 1+ 7 T A
Ffem)

(@9

(b) 10

(c)11

(d) 12

(e) 13

Ans.(a)

Q91. TF TAFE(F FIT 7 T 1200 F4F il AT H &1 I5ie @1 AT IS1eH 9T I H{9d 7 ool
T 40% T Toor sifeha FRaT T3 i5te A 7 Sifeha God 5re B % sifshd Toa & 280 ¥99 &/ gl e A &7
T H ST A0

(a) 480 =X

(b) 500 €93

(c) 520 &9

(d) 540 &9

(e) 560 =X

Ans.(b)

Q92. T fefiaT e 3% Ua T T ATA T AT 4 : 5 | 97 5T 4 5 | T &l T2 L, e 51T 6 He
H a7 Y T T A 120 TRl 7 81 39 g 7 e H a7 ¥ w2 T A9 Ao

(a) 224 =Y

(b) 240 Y

(c) 252 ey

(d) 280 T

(e) 308 foFHT

Ans.(b)

Q93. A ¥ B ez Tt &1 7 15 oAl § T FX Hhdl &, et A TheT SHT H1d HT 40 ol H T FT
THAT gl o THIAL QAT | HTT Feh A1 %0l AT HLd @, [oTqH A Tg (& A1 HLAT gl Hd Al O FLA |
Sve Tohae fae aRi?

(a) 30 fa=

(b) 25 fa=

(c) 26 o=

(d) 27 &=

(e) 28 o=

Ans.(a)




Q94. TgT 7 2 FUT * forT 25% Wi A it T | Fehgfeg ATl 9% P 794 &7 fFarer fomam afagar wfer sfiw
AT T SATST & 1 T (a¥ 2000 FIT g1 TS IHT TAT FATY % 0 6919 a2 9% (P + 800) T4 FT
fRerer foRa 2raT, a1 YT =ehgfe SATST AT i)

(a) 1500 =7

(b) 1525 =a%

(c) 1550 =T

(d) 1575 =97

(e) 1600 T

Ans.(d)

Q95. T T ([ sl TEAT AT IHeh 3l I I I TTH HE&AT o A9 HT S(qA< 36 gl 3! HT TR 10 B TA
AT AT o)

(a) 64

(b) 73

(c) 82

(d) 91

(e) 55

Ans.(b)

Q96. TF ATIATHIT TTH il FATs I ATSTS T 14 Hie< T2 g1 THHT IHATT 84 HieX 8| a¥fi= il ATSTS
T AT FeATE il T F 4 HeT FH 8| TR Hed L HT AFA AT i o0

(a) 196 =1 Hiex

(b) 225 &1 HiaT

(c) 256 a1 HIaT

(d) 289 =T Hiex

(e) 324 a1 HIex

Ans.(e)

Q97. 97T I: 12 A== = oiea 3% 64 8| U T F=mdT T arfie F3 & 97, 3f9d 66 BT 1T g1 97
=it g wTe & Sra e

qTAT 11 15 FHATRAT 6 Siq o 32 99 g1 STa 3 7T HHATL ATHA 21 8, AT rad 34 99 gf Srav gl qit
T FHATIAT %l AT g AT sl o1

(@Q)HT=AT [ >HT=AT I

(b) HT=T 1 < /AT 11

(¢) W 1 2 |1 11

(d) 7T 1 < 7T 0

(e) |TAT [ = |TAAT 11 AT FIs |a el Aal

Ans.(a)




Q98. A FIXT S[AT= 3% 3N § THATHT AT T FIAFAT 7, C FTT [ATS M1 Teq § THATRT sqrariora
T FTARHT T AT AT BITOTTITTT FIAHH AR — A, B 3T C — T J[ATS ST S9TEd § AT
AT H HTAFRA AT hU| B o S[ATS o FIAHAT AT A T SITEd o FIAFHAT BT TIT 1:2 8, ST A 7 37eq
FT AT | AT H 70 AT FrAHT ArArorg hUl A, B 3T C FIT oFFd | ARSI i €d %A 95 T,
Stafeh A 3T S[ATe il HEAT C 3T STeq il §&AT | 30 ATAF 81 B o Fet HIAHHA (S[ATS + W) 185 8, ¥ C
o S[ATS T TAAT | STEq H 15 SATerH HAHA A1 oh)

(a) 29:30

(b) 30:29

(c) 15:14

(d) 31:28

(e) 37H & IS 7ol

Ans.(b)

Q99. A T TATE | IS FHTAFHH, B T 3REd | SATASIT HIAFAT T TohaaT A9 g2 HIams
ATITSTRT — A, B 3T C — F AT 31T ST | AAT-3TRT €T H FHIAFH AT (U1 B o JATS 6 HIAHHAT
AT A % STTET o FIAFHHT T QAT 1:2 8, AT AT STEq Al TAAT | S[AT | 70 ST&F FHTAFH AATIT v
A, B 3T C GTT 3TEq § ATATIa fEd FTAHH 95 8, STafeh A Tl [eATS sl H&AT C &l W &l §&d7 7 30
ATAF B B o FT HIAHH (AT + W) 185§, 3T C AT o0l TAAT H STedq | 15 SATer FIAHT AT Tord
)

(a) 55%

(b) 60%

(c) 66.67%

(d) 70%

(e) 75%

Ans.(c)

Q100. A, B 3T C T [ATs | AT HIAFHT 1 SET TCIT FATT I o101 FIHHH AT — A, B 3T
C — ¥ TS 3T 3RTET § FT-T H&AT § FIAKH AT (601 B F JATS 6 HIAHAT AL A T e &
FTAFHAT BT ATATT 1:2 €, T A T SRTET 6l AT § AT § 70 TFEF FhaHA ASq (60l A, B ¥ C 5T
STET | AT SAET FEFH 95 &, et A it JATs il §&AT C it 3TET il 4T § 30 ATF g1 B F Tl
FIAHH (JATS + 3TET) 185 &, 3T C F AT il o1 § 3 | 15 T8 Frdehd it 0

(a) 55

(b) 60

(c) 65

(d) 70

(e) 75

Ans.(c)




